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Sec. 10-145a. (Formerly Sec. 10-146). Certificates of qualification. Specific
components of teacher preparation programs. (a) The State Board of Education
may, 1in accordance with section 10-19 and such regulations and qualifications
as 1t prescribes, issue certificates of qualification to teach, to administer,
to supervise or to serve in other positions requiring certification pursuant
to regulations adopted by the State Board of Education in any public school in
the state and may revoke the same. Any such regulations shall provide that the
qualifications to maintain any administrator, supervisor or special service
certificate shall incorporate the professional development provisions of
section 10-148a. The certificates of qualification issued under this section
shall be accepted by boards of education in lieu of any other certificate,
provided additional qualifications may be required by a board of education, in
which case the state certificate shall be accepted for such subjects as it
includes.

(b) Any candidate in a program of teacher preparation leading to
professional certification shall be encouraged to successfully complete an
intergroup relations component of such a program which shall be developed with
the participation of both sexes, and persons of various ethnic, cultural and
economic backgrounds. Such intergroup relations program shall have the
following objectives: (1) The imparting of an appreciation of the
contributions to American civilization of the various ethnic, cultural and
economic groups composing American society and an understanding of the life
styles of such groups; (2) the counteracting of biases, discrimination and
prejudices; and (3) the assurance of respect for human diversity and personal
rights. The State Board of Education, the Board of Regents for Higher
Education, the Commission on Human Rights and Opportunities and the Permanent
Commission on the Status of Women shall establish a joint committee composed
of members of the four agencies, which shall develop and implement such

programs in intergroup relations.

(c) Any candidate in a program of teacher preparation leading to
professional certification shall be encouraged to complete a (1) health
component of such a program, which includes, but need not be limited to, human

growth and development, nutrition, first aid, disease prevention and community



and consumer health, and (2) mental health component of such a program, which

includes, but need not be limited to, youth suicide, child abuse and alcohol
and drug abuse.

(d) Any candidate in a program of teacher preparation leading to
professional certification shall complete a school violence, bullying, as
defined in section 10-222d, and suicide prevention and conflict resolution
component of such a program.

(e) On and after July 1, 1998, any candidate in a program.of teacher
preparation leading to professional certification shall complete a computer
and other information technology skills component of such program, as applied

to student learning and classroom instruction, communications and data
management.

(f) On and after July 1, 2006, any program of teacher preparation leading
to professional certification shall include, as part of the curriculum,
instruction in literacy skills and processes that reflects current research
and best practices in the field of literacy training. Such instruction shall
(1) be incorporated into requirements of student major and concentration, and
(2y on and after July 1, 2015, include not fewer than twelve clock hours of
instruction in the detection and recognition of, and evidence-based structured

literacy interventions for, students with dyslexia, as defined in section 10-
3d.

(g) On and after July 1, 2006, any program of teacher preparation leading
to professional certification shall include, as part of the curriculum,
instruction in the concepts of second language learning and second language
acquisition and processes that reflects current research and best practices in
the field of second language learning and second language acquisition. Such
instruction shall be incorporated into requirements of student major and
concentration.

(h) On and after July 1, 2011, any program of teacher preparation leading
to professional certification may permit teaching experience in a nonpublic
school, approved by the State Board of Education, and offered through a public
or private institution of higher education to count towards the preparation
and eligibility requirements for an initial educator certificate, provided
such teaching experience is completed as part of a cooperating teacher
program, in accordance with the provisions of subsection (d) of section 10-
220a.

(1) On and, after July 1, 2012, any candidate entering a program of teacher
preparation leading to professional certification shall be required to

complete training in competency areas contained in the professional teaching
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Sec. 10-1450. Teacher education and méntoring program. Administration. Three-
year plan. Instructional modules. Data system. Guidelines. (a) The Department
of Education, with cooperation from local and regional school districts,
regional educational service centers, representatives of the exclusive
bargaining representative for certified employees chosen pursuant to section
10-153b, and public institutions of higher education, shall establish and
administer a teacher education and mentoring program that includes guided
teacher support and coaching and the completion of instructional modules,
pursuant to subsection (e) of this section, for beginning teachers. The
program shall be aligned with the principles of teaching approved by the State
Board of Education. As part of the program, each beginning teacher shall

develop a two-year individualized mentoring plan.

(b) In administering the teacher education and mentoring program under this
section: '

(1) The Department of Education shall (A) develop a statement for the
teacher education and mentoring program that includes the state's goals for
state-wide teacher induction, mentoring, professional development and
evaluation, using state-wide data and national research findings; (B)
distribute state funding to local and regional school districts to assist with
implementation of district teacher education and mentoring plans; (C) manage
and make accessible to local and regional school districts the data systems
needed to document that teachers and mentors have satisfactorily completed the
instructional modules; (D) monitor district implementation of the teacher
eduéation and mentoring program to ensure fidelity to the program's plan and
goals, including random district audits and observations by state personnel;
(E) issue provisional educator certificates to teachers that have
satisfactorily completed the induction program; (F) develop guidelines for the
creation and approval of district teacher education and mentoring plans, based
on input and recommendations from stakeholder groups; and (G) oversee an
outside evaluation of the teacher education and mentoring program every three
to five years;




(2) The Department of Education, in collaboration with EASTCONN, the RESC
Alliance, institutions of higher education and other stakeholders, shall (A)
develop instructional modules for beginning teachers to complete; (B) train
mentors to carry out responsibilities at the district level; (C) provide
professional development and training for regional mentors working at the
district level; (D) provide professional development and training for district
teams and principals in managing, designing and administering teacher
education and mentoring plans; and (E) provide technical assistance to

districts based on district size and needs;

(3) The Department of Education and public institutions of higher education
shall (&) work with regional educational service centers to align modules with
National Council for Accreditation of Teacher Education approved preservice
teacher preparation programs} (B) develop and deliver regional strategies for
supporting mentor assistance programs; and (C) train cooperating teachers to

work with teacher preparation candidates during student teaching and

internships;

(4) Local and regional boards of education shall (A) develop a three-year
teacher education and mentoring plan in accordance with subsection (c) of this
section; (B) form a local or regional coordinating committee or committees,
with representatives of the exclusive bargaining representative for certified
employees chosen pursuant to section 10-153b, based on district size, to guide
the activities outlined in the three-year teacher education and mentoring
plan; (C) develop an annual budget to support the activities detailed in the
three-year teacher education and mentoring plan and submit such budget
annually to the Department of Education to receive state assistance for Such
activities; (D) recruit and pair mentors from within and outside of the
district to work with beginning teachers; (E) ensure substitute teacher
coverage for mentors and beginning teachers to participate in the activities
and modules required in the three-year teacher education and mentoring plan;
(F) communicate regularly with beginning teachers about training
opportunities, state-wide workshops and support group work; (G) coordinate the
teacher education and mentoring program and teacher evaluation and supervision
program, provided they are kept separate; (H) verify, through the local or
regional coordinating committee, that the work of beginning teachers and
instructional modules has been successfully completed to warrant provisional
certification; (I) when a beginning teacher has satisfactorily completed all
modules, attest to that fact and that the teacher is eligible for provisional
certification; and (J) ensure that schools under the board's jurisdiction (i)
administer the state's on-line needs assessment to establish the goals and
priorities of each beginning teacher as such teacher develops an
individualized mentoring plan, (iil) review and approve beginning teachers'

individualized, two-year mentoring plan, (iii) organize mentoring




opportunities by grade, department or specialty area, (iv) take steps to make
time available, as needed, to help teachers achieve the goals of their
mentoring plans, (v) coordinate the activities and schedules of mentors and
beginning teachers to ensure faithful implementation of the district plan, and
(vi) submit annual report on mentor-teacher activities to the district

coordinating committee for review and approval.

(c) Local and regional school districts shall develop a three-year teacher
education and mentoring plan that incorporates the Department of Education's
goals and instructional priorities, as well as any local considerations based
on community and student needs. Such plan shall include: (1) Background
information about the district that includes a community profile, district
profile, student profile, faculty profile, mentor profile and beginning
teacher profile; (2) a statement of three-year objectives related to the
state's goal statement for the teacher education and mentoring program; (3) a
general timeline for district coordinating teams to meet with central office
personnel, principals, mentors or district facilitators; (4) a description of
the process used to select mentors and assign them to beginning teachers,
based on subject areas, levels and need; (5) a description of the process used
to train and update mentors in best practices and essential knowledge; (6) a
timeline of district-wide mentoring days for observations, individual
discussion, small group meetings, professional development days, regional
educational service center training sessions and beginning teachers'
completion of tasks associated with each module; (7) a description of the
process used to collect, review and coordinate teachers' mentoring plans; (8)
a description of the process to resolve internal disputes over the district's
recommendations to the state concerning which individuals have satisfactorily
completed the instructional modules; and (9) a description of the resources

and budget needed to carry out the activities described in the plan.

(d) Local and regional boards of education shall not consider a teacher's
completion of the teacher education and mentoring program as a factor in its

‘decision to continue a teacher's employment in the district.

(e) (1) Beginning teachers shall satisfactorily complete instructional
modules in the following areas: (A) Classroom management and climate, which
shall include training regarding the prevention, identification and response
to school bullying, as defined in section 10-222d, and the prevention of and
response to youth suicide; (B) lesson planning and unit design; (C) delivering
instruction; (D) assessing student learning; and (E) professional practice.
Beginning teachers shall complete two modules in their first year in the
program and three modules in their second year in the program, except as
otherwise provided by the Commissioner of Education, or as provided for in

subsection (h) of this section.




(2) Beginning teachers shall work with their mentors in developing a
planned set of activities, based on the topics offered within each
instructional module, to complete each such instructional module, and such
activities shall be reflected in the beginning teacher needs assessment. Such
activities may be presented in person by mentors, offered in workshops,
through on-line courses or through the completion of a set of readings. For
each instructional module, beginning teachers shall (A) apply the knowledge
gained through such activities in a lesson, project or demonstration of how
the activity impacted student learning, and (B) submit a reflection paper or
project, to be signed by the mentor, that summarizes, describes or analyzes
what has been learned by the beginning teacher and their students throughout
the module and how the learning contributed to the development of such
beginning teacher. Such reflection paper or project shall be forwarded to the
district's coordinating committee for approval.

(3) Upon successful completion of the instructional modules and final
review by the coordinating committee, the superintendent of the school
district shall submit the names of the beginning teachers eligible for receipt

of a provisional educator certificate to the State Board of Education.

(f) Local and regional boards of education, in cooperation with the
Department of Education, institutions of higher education and regional
educational service centers, shall recruit mentors for their teacher education
and mentoring program. Those persons eligible to serve as mentors for such
programs shall hold a provisional educator certificate or a professional
educator certificate, or a distinguished educator designation pursuant to
section 10-145s, and have at least three years teaching experience in
Connecticut, including at least one year of experience in the district in
which they are presently employed. Retired certified teachers may also serve
as mentors, provided they successfully complete a mentor training program
offered by a regional educational service center. Each mentor shall be
assigned two beginning teachers, except that in certain circumstances, a
mentor may be assigned three beginning teachers. Such assignment shall be
reflected in each district's three-year plan. Each mentor shall provide fifty
contact hours to each beginning teacher during the program, with the
expectation of approximately ten contact hours per module. Mentors shall
receive a minimum of a five-hundred-dollar annual stipend for each beginning
teacher assigned to such mentor from the local or regional board of education
for participation in the teacher education and mentoring program. Such stipend

shall be included in a person's total earnings for purposes of retirement,

(g) Notwithstanding the provisions of subsection (h) of this section, for
the school year commencing July 1, 2010, beginning teachers who hold an

initial educator certificate and have not participated in any beginning




educator program as of July 1, 2009, shall participate in the teacher
education and mentoring programs as follows:

(1) Beginning teachers in the following subject areas and endorsement areas
shall be required to successfully complete the teacher education and mentoring
program in full: Elementary education, English and language arts, mathematics,
science, social studies, special education, bilingual education, music,

physical education, visual arts, world languages and teachers of English as a
second language.

(2) Beginning teachers in any other endorsement area and whose primary
function is providing direct instruction to students shall be required to

successfully complete one year of mentorship and two instructional modules.

{(h) Teachers who began in a beginning educator program, pursuant to section
10-145b of the general statutes, revision of 1958, revised to January 1, 2009,
but have not completed that program as of July 1, 2009, and teach during the
2009-2010 school year, shall be granted a one-year extension of their initial
educator certificates, 1f necessary, and shall participate in the teacher
education and mentoring program, pursuant to this section, through the
completion of two instructional modules during the 2010-2011 school year. Such
teachers shall exit the program at the end of the 2010-2011 school year upon
the successful completion of the two instructional modules.

(1) The Department of Education, in consultation with EASTCONN, shall
create a data system for local and regional school districts to access the
resources and record-keeping tools to manage the teacher education and
mentoring program at the local level. Such data system shall include (1)
templates for (A) writing and updating each district's plan, (B) recording
each teacher's completion of each of the five instructional modules, and (C)
teachers to record the completion of instructional module activities and
submit written reflection papers or projects, and (2) links to on-line

programs or workshops that are part of the five modules.

(j) Not later than July 1, 2010, the State Board of Education shall adopt
guidelines to provide for the implementation of the teacher education and
mentoring program in accordance with this section and the Report of the
Beginning Educator Support and Training Program (BEST)/Mentor Assistance
Program (MAP) Task Force dated December 29, 2008.
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Sec. 10-220a. In-service training. Professional development and evaluation
committees, Institutes for educators. Cooperating teacher program,
regulations. (a) Each local or regional board of education shall provide an in-
service training program for its teachers, administrators and pupil personnel
who hold the initial educator, provisional educator or professional educator
certificate. Such program shall provide such teachers, administrators and
pupil personnel with information on (1) the nature and the relationship of
drugs, as defined in subdivision (17) of section 21a-240, and alcohol to
health and personality development, and procedures for discouraging their
abuse, (2) health and mental health risk reduction education that includes,
but need not be limited to, the prevention of risk-taking behavior by children
and the relationship of such behavior to substance abuse, pregnancy, sexually
transmitted diseases, including HIV-infection and AIDS, as defined in section
1%9a-581, violence, teen dating violence, domestic viclence, child abuse and
youth suicide, (3) the growth and development of exceptional children,
including handicapped and gifted and talented children and children who may
require special education, including, but not limited to, children with
attention-deficit hyperactivity disorder or learning disabilities, and methods
for identifying, planning for and working effectively with special needs
children in a regular classroom, including, but not limited to, implementation
of student individualized education programs, (4) school violence prevention,
conflict resolution, the prevention of and response to youth suicide and the
identification and prevention of and response to bullying, as defined in
subsection (a) of section 10-222d, except that those boards of education that
implement any evidence-based model approach that is approved by the Department
of Education and is consistent with subsection (d) of section 10-14ba,
sections 10-222d, 10-222g and 10-222h, subsection (g) of section 10-233c and
sections 1 and 3 of public act 08-160*, shall not be required to provide in-
service training on the identification and prevention of and response to
bullying, (5) cardiopulmonary resuscitation and other emergency life saving
procedures, (6) computer and other information technology as applied to
student learning and classroom instruction, communications and data
management, (7) the teaching of the language arts, reading and reading
readiness for teachers in grades kindergarten to three, inclusive, (8) second

language acquisition in districts required to provide a program of bilingual




education pursuant to section 10-17f, (9) the requirements and obligations of
a mandated reporter, (10) the teacher evaluation and support program adopted
pursuant to subsection (b) of section 10-151b, (11) the detection and
recognition of, and evidence—based structured literacy interventions for,
students with dyslexia, as defined in section 10-3d, and (12) cultural
competency consistent with the training in cultural competency described in
subsection (i) of section 10-145a. Each local and regional board of education
may allow any paraprofessional or noncertified employee to participate, on a
voluntary basis, in any in-service training program provided pursuant to this
section. The State Board of Education, within available appropriations and
utilizing available materials, shall assist and encourage local and regional
boards of education to include: (A) Holocaust and genocide education and
awareness; (B) the historical events surrounding the Great Famine in Ireland;
(C) African-American history; (D) Puerto Rican history; (E) Native American
history; (F) personal financial management; (G) domestic violence and teen
dating violence; (H) mental health first aid training; (I) trauma-informed
practices for the school setting to enable teachers, administrators and pupil
personnel to more adequately respond to students with mental, emotional or
behavioral health needs; (J) second language acquisition, including, but not
limited to, language development and culturally responsive pedagogy; and (K)
topics approved by the state board upon the request of local or regional
boards of education as part of in-service training programs pursuant to this
subsection.

(b) Not later than a date prescribed by the commissioner, each local and
regional board of education shall establish a professional development and
evaluation committee. Such professional development and evaluation committee
shall consist of (1) at least one teachet, as defined in subsection (a) of
section 10-144d, selected by the exclusive bargaining representative for
certified employees chosen pursuant to section 10-153b, (2) at least one
administrator, as defined in subsection (a) of section 10-144e, selected by
the exclusive bargaining representative for certified employees chosen
pursuant to section 10-153b, and (3) such other school personnel as the board
deems appropriate. The duties of such committees shall include, but not be
limited to, participation in the development or adoption of a teacher
evaluation and support program for the district, pursuant to section 10-151Db,
and the development, evaluation and annual updating of a comprehensive local
professional development plan for certified employees of the district. Such
plan shall: (A) Be directly related to the educational goals prepared by the
local or regional board of education pursuant to subsection (b) of section 10-
220, (B) on and after July 1, 2011, .be developed with full consideration of
the priorities and needs related to student outcomes as determined by the
State Board of Education, and (C) provide for the ongoing and systematic

assessment and improvement of both teacher evaluation and professional
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Sec. 10-222d. Safe school climate plans.Definitions. School climate
assessments. (a) As used in this section, sections 10-222g to 10-2221i,

inclusive, and section 10-222k:

(1) "Bullying" means (A) the repeated use by one or more students of a
written, oral or electronic communication, such as cyberbullying, directed at
or referring to another student attending school in the same school district,
or (B) a physical act or gesture by one or more students repeatedly directed
at another student attending school in the same school district, that: (i)
Causes physical or emotional harm to such student or damage to such student's
property, (ii) places such student in reasonable fear of harm to himself or
herself, or of damage to his or her property, (iii) creates a hostile
environment at school for such student, (iv) infringes on the rights of such
student at school, or (v) substantially disrupts the education process or the
orderly operation of a school. "Bullying"” shall include, but not be limited
to, a written, oral or electronic communication or physical act or gesture
based on any actual or perceived differentiating characteristic, such as race,
color, religion, ancestry, national origin, gender, sexual orientation, gender
identity or expression, socioeconomic status, academic status, physical
appearance, or mental, physical, developmental or sensory disability, or by
association with an individual or group who has or i1s perceived to have one or

more of such characteristics;

(2) "Cyberbullying" means any act of bullying through the use of the
Internet, interactive and digital technologies, cellular mobile telephone or

other mobile electronic devices or any electronic communications;

(3) "Teen dating violence" means any act of physical, emotional or sexual
abuse, including stalking, harassing and threatening, that occurs between two
students who are currently in or who have recently been in a dating

relationship;

(4) "Mobile electronic device" means any hand-held or other portable
electronic equipment capable of providing data communication between two or

more individuals, including, but not limited to, a text messaging device, a




paging device, a personal digital assistant, a laptop computer, equipment that
is capable of playing a video game or a digital video disk, or equipment on
which digital images are taken or transmitted;

(5) "Electronic communication™ means any transfer of signs, signals,
writing, images, sounds, data or intelligence of any nature transmitted in

whole or in part by a wire, radio, electromagnetic, photoelectronic or photo-
optical system;

(6) "Hostile environment" means a situation in which bullying among
students is sufficiently severe or pervasive to alter the conditions of the
school climate;

(7) "Outside of the school setting" means at a location, activity or
program that is not school related, or through the use of an electronic device
or a mobile electronic device that is not owned, leased or used by a local or
regional board of education;

(8) "School employee" means (A) a teacher, substitute teacher, school
administrator, school superintendent, guidance counselor, psychologist, social
worker, nurse, physician, school paraprofessional or coach employed by a local
or regional board of education or working in a public elementary, middle or
high school; or (B) any other individual who, in the performance of his or her
duties, has regular contact with students and who provides services to or on
behalf of students enrolled in a public elementary, middle or high school,

pursuant to a contract with the local or regional board of education; and

(9) "School climate" means the quality and character of school life with a
particular focus on the quality of the relationships within the school

community between and among students and adults.

(b) Each local and regional board of education shall develop and implement
a safe school climate plan to address the existence of bullying and teen
dating violence in its schools. Such plan shall: (1) Enable students to
anonymously report acts of bullying to school employees and require students
and the parents or guardians of students to be notified at the beginning of
each school year of the process by which students may make such reports, (2)
enable the parents or guardians of students to file written reports of
suspected bullying, (3) require school employees who witness acts of bullying
or receive reports of bullying to orally notify the safe school climate
specialist, described in section 10-222k, or another school administrator if
the safe school climate specialist is unavailable, not later than one school
day after such school employee witnesses or receives a report of bullying, and
to file a written report not later than two school days after making such oral

report, (4) require the safe school climate specialist to investigate or




supervise the investigation of all reports of bullying and ensure that such
investigation is completed promptly after receipt of any written reports made
under this section and that the parents or guardians of the student alleged to
have committed an act or acts of bullying and the parents or guardians of the
student against whom such alleged act or acts were directed receive prompt
notice that such investigation has commenced, (5) require the safe school
climate specialist to review any anonymous reports, except that no
disciplinary action shall be taken solely on the basis of an anonymous report,
(6) include a prevention and intervention strategy, as defined by section 10-
222g, for school employees to deal with bullying and teen dating violence, (7)
provide for the inclusion of language in student codes of conduct concerning
bullying, (8) require each school to notify the parents or guardians of
students who commit any verified acts of bullying and the parents or guardians
of students against whom such acts were directed not later than forty-eight
hours after the completion of the investigation described in subdivision (4)
of this subsection, (9) require each school to invite the parents or guardians
of a student against whom such act was directed to a meeting to communicate to
such parents or guardians the measures being taken by the school to ensure the
safety of the student against whom such act was directed and policies and
procedures in place to prevent further acts of bullying, (10) require each
school to invite the parents or guardians of a student who commits any
verified act of bullying to a meeting, separate and distinct from the meeting
required in subdivision (9) of this subsection, to discuss specific
interventions undertaken by the school to prevent further acts of bullying,
(11) establish a procedure for each school to document and maintain records
relating to reports and investigations of bullying in such school and to
maintain a list of the number of verified acts of bullying in such school and
make such list available for public inspection, and annually report such
number to the Department of Education, and in such manner as prescribed by the
Commissioner of Education, (12) direct the development of case-by-case
interventions for addressing repeated incidents of bullying against a single
individual or recurrently perpetrated bullying incidents by the same
individual that may include both counseling and discipline, (13) prohibit
discrimination and retaliation against an individual who reports or assists in
the investigation of an act of bullying, (14) direct the development of
student safety support plans for students against whom an act of bullying was
directed that address safety measures the school will take to protect such
students against further acts of bullying, (15) require the principal of a
school, or the principal's designee, to notify the appropriate local law
enforcement agency when such principal, or the principal's designee, believes
that any acts of bullying constitute criminal conduct, (16) prohibit bullying
(A) on school grounds, at a school-sponsored or school-related activity,
function or program whether on or off school grounds, at a school bus stop, on

a school bus or other vehicle owned, leased or used by a local or regional




board of education, or through the use of an electronic device or an
electronic mobile device owned, leased or used by the local or regional board
of education, and (B) outside of the school setting if such bullying (1)
creates a hostile environment at school for the student against whom such
bullying was directed, or (ii) infringes on the rights of the student against
whom such bullying was directed at school, or (iii) substantially disrupts the
education process or the orderly operation of a school, (17) require, at the
beginning of each school year, each school to provide all school employees
with a written or electronic copy of the school district's safe school climate
plan, and (18) require that all school employees annually complete the
training described in section 10-220a or section 10-222j. The notification
required pursuant to subdivision (8) of this subsection and the invitation
required pursuant to subdivision (9) of this subsection shall include a
description of the response of school employees to such acts and any

consequences that may result from the commission of further acts of bullying.

(c) Not later than September 1, 2014, each local and regional board of
education that has not had a safe school climate plan, developed pursuant to
this section, previously reviewed and approved by the Department of Education
shall submit a safe school climate plan to the department for review and
approval in accordance with the provisions of section 10-222p. Not later than
thirty calendar days after approval by the department of such safe school
climate plan, the board shall make such plan available on the board's and each
individual school in the school district's Internet web site and ensure that
such plan is included in the school district's publication of the rules,
procedures and standards of conduct for schools and in all student handbooks.

(d) On and after July 1, 2012, and biennially thereafter, each local and
regional board of education shall require each school in the district to
complete an assessment using the school climate assessment instruments,
including surveys, approved and disseminated by the Department of Education
pursuant to section 10-222h. Each local and regional board of education shall
collect the school climate assessments for each school in the district and

submit such school climate assessments to the department.




10-222h Section text
Showing 6 of 12 CGA document(s) retrieved

Sec. 10-222h. Analysis of school districts' efforts re prevention of and
response to bullying in schools. School climate assessment instruments. (a) The
Department of Education shall, within available appropriations, (1) document
school districts' articulated needs for technical assistance and training
related to safe learning and bullying, (2) collect information on the
prevention and intervention strategies used by schools to reduce the incidence
of bullying, improve school climate and improve reporting outcomes, (3)
develop or recommend model safe school climate plans for grades kindergarten
to twelve, inclusive, and (4) in collaboration with the Connecticut
Association of Schools, disseminate to all public schools grade-level
appropriate school climate assessment instruments, approved by the department,
to be used by local and regional boards of education for the purposes of
collecting information described in subdivision (2) of this subsection so that
the department can monitor bullying prevention efforts over time and compare
each district's progress to state trends. Such school climate assessment
instruments shall (A) include surveys that contain uniform grade-level
appropriate questions that collect information about students' perspectives
and opinions about the school climate at the school, and (B) allow students to

complete and submit such assessment and survey anonymously.

(b) On or before February 1, 2014, and annually thereafter, the department
shall, in accordance with the provisions of section 11-4a, submit a report on
the status of its efforts pursuant to this section including, but not limited
to, the number of verified acts of bullying in the state, an analysis of the
responsive action taken by school districts, an analysis of student responses
on the uniform grade-level appropriate questions described in subparagraph (A)
of subdivision (4) of subsection (a) of this section and any recommendations
it may have regarding additional activities or funding to prevent bullying in
schools and improve school climate to the joint standing committees of the
General Assembly having cognizance of matters relating to education and
children and to the speaker of the House of Representatives, the president pro
tempore of the Senate and the majority and minority leaders of the House of
Representatives and the Senate.




(c) The department may accept private donations for the purposes of this

section.,
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Sec. 10-222i. State-wide safe school climate resource network. (a) The
Department of Education, in consultation with the State Education Resource
Center, established pursuant to section 10-357a, the Governor's Prevention
Partnership, the Commission on Children and the Connecticut Coalition Against
Domestic Violence, shall establish, within available appropriations, a state-
wide safe school climate resource network for the identification, prevention
and education of school bullying and teen dating violence in the state. Such
state-wide safe school climate resource network shall make available to all
schools information, training opportunities and resource materials to improve

the school climate to diminish bullying and teen dating violence.

(b) The department may seek federal, state and municipal funding and may
accept private donations for the administration of the state-wide safe school
climate resource network,
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Sec. 10-2227. Training rerprevention, identification and response to school
bullying, teen dating violence and youth suicide. The Department of Education
shall provide, within available appropriations, annual training to school
employees, as defined in section 10-222d, except those school employees who
hold professional certification pursuant to section 10-145b unless such school
employee who holds professional certification is the district safe school
climate coordinator, the safe school climate specialist or a member of the
safe school climate committee, as described in section 10-222k, on the
prevention, identification and response to school bullying and teen dating
violence, as defined in section 10-222d, and the prevention of and response to
youth suicide. Such training may include, but not be limited to, (1)
developmentally appropriate strategies to prevent bullying and teen dating
violence among students in school and outside of the school setting, (2)
developmentally appropriate strategies for immediate and effective
interventions to stop bullying and teen dating violence, (3) information
regarding the interaction and relationship between students committing acts of
bullying and teen dating violence, students against whom such acts of bullying
and teen dating violence are directed and witnesses of such acts of bullying
and teen dating violence, (4) research findings on bullying and teen dating
violence, such as information about the types of students who have been shown
to be at-risk for bullying and teen dating violence in the school setting, (5)
information on the incidence and nature of cyberbullying, as defined in
section 10-222d, (6) Internet safety issues as they relate to cyberbullying,
or (7) information on the incidence of youth suicide, methods of idenﬁifying
youths at risk of suicide and developmentally appropriate strategies for
effective interventions to prevent youth suicide. Such training may be

presented in person by mentors, offered in state-wide workshops or through on-
line courses.
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Sec. 10-222k. District safe school climate coordinator. Safe school climate
specialist. Safe school climate committee. (a) For the school year commencing
July 1, 2012, and each school year thereafter, the superintendent of each
local or regional board of education shall appoint, from among existing school
district staff, a district safe school climate coordinator. The district safe
school climate coordinator shall: (1) Be responsible for implementing the
district's safe school climate plan, developed pursuant to section 10-222d,

(2) collaborate with the safe school climate specialists, described in
subsection (b) of this section, the board of education for the district and
the superintendent of schools of the school district to prevent, identify and
respond to bullying in the schools of the district, (3) provide data and
information, in collaboration with the superintendent of schools of the
district, to the Department of Education regarding bullying, in accordance
with the provisions of subsection (b) of section 10-222d and subsection (a) of
section 10-222h, and (4) meet with the safe school climate specialists at
least twice during the school year to discuss issues relating to bullying in
the school district and to make recommendations concerning amendments to the

district's safe school climate plan.

(b) For the school year commencing July 1, 2012, and each school year
thereafter, the principal of each school, or the principal's designee, shall
serve as the safe school climate specialist and shall (1) investigate or
supervise the investigation of reported acts of bullying in the school in
accordance with the district's safe school climate plan, (2) collect and
maintain records of reports and investigations of bullying in the school, and
(3) act as the primary school official responsible for preventing, identifying
and responding to reports of bullying in the school.

‘(¢) (1) For the school year commencing July 1, 2012, and each school year
thereafter, the principal of each school shall establish a committee or
designate at least one existing committee in the school to be responsible for
developing and fostering a safe school climate and addressing issues relating
to bullying in the school. Such committee shall include at least one parent or
guardian of a student enrolled in the school appointed by the school
principal.




(2) Any such committee shall: (A) Receive copies of completed reports
following investigations of bullying, (B) idéntify and address patterns of
bullying among students in the school, (C) implement the provisions of the
school security and safety plan, developed pursuant to section 10-222m,
regarding the collection, evaluation and reporting of information relating to
instances of disturbing or threatening behavior that may not meet the
definition of bullying, (D) review and amend school policies relating to
bullying, (E) review and make recommendations to the district safe school
climate coordinator regarding the district's safe school climate plan based on
issues and experiences specific to the school, (F) educate students, school
employees and parents and guardians of students on issues relating to
bullying, (G) collaborate with the district safe school climate coordinator in
the collection of data regarding bullying, in accordance with the provisions
of subsection (b) of section 10-222d and subsection (a) of section 10-222h,
and (H) perform any other duties as determined by the school principal that
are related to the prevention, identification and response to school bullying
for the school.

(3) Any parent or guardian serving as a member of any such committee shall
not participate in the activities described in subparagraphs (A) to (C),
inclusive, of subdivision (2) of this subsection or any other activity that

may compromise the confidentiality of a student.
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Sec. 10-2221. Immunity of school employees, students, parents or guardians,
individuals and boards of education from liability for certain actions
relating to reporting, investigating and responding to school bullying and
teen dating violence. (a) No claim for damages shall be made against a school
employee, as defined in section 10-222d, who reports, investigates and
responds to bullying or teen dating violence, as defined in section 10-222d,
in accordance with the provisions of the safe school climate plan, described
in section 10-222d, if such school employee was acting in good faith in the
discharge of his or her duties or within the scope of his or her employment.
The immunity provided in this subsection does not apply to acts or omissions
constituting gross, reckless, wilful or wanton misconduct.

(b) No claim for damages shall be made against a student, parent or
guardian of a student or any other individual who reports an act of bullying
or teen dating violence to a school employee, in accordance with the
provisions of the safe school climate plan described in section 10-222d, if
such individual was acting in good faith. The immunity provided in this
subsection does not apply to acts or omissions constituting gross, reckless,

wilful or wanton misconduct.

(c) No claim for damages shall be made against a local or regional board of
education that implements the safe school climate plan, described in section
10-222d, and reports, investigates and responds to bullying or teen dating
violence, as defined in section 10-222d, if such local or regional board of
education was acting in good faith in the discharge of its duties. The
immunity provided in this subsection does not apply to acts or omissions

constituting gross, reckless, wilful or wanton misconduct.
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Sec. 10-222n. School security and safety plan standards. (a) Not later than
January 1, 2014, the Department of Emergency Services and Public Protection,
in consultation with the Department of Education, shall develop school
security and safety plan standards. The school security and safety plan
standards shall be an all-hazards approach to emergencies at public schools
and shall include, but not be limited to, (1) involvement of local officials,
including the chief executive officer of the municipality, the superintendent
of schools, law enforcement, fire, public health, emergency management and
emergency medical services, in the development of school security and safety
plans, (2) a command center organization structure based on the federal
National Incident Management System and a description of the responsibilities
of such command center organization, (3) a requirement that a school security
and safety committee be established at each school, in accordance with the
provisions of section 10-222m, (4) crisis management procedures, (5) a
requirement‘that local law enforcement and other local public safety officials
evaluate, score and provide feedback on fire drills and crisis response
drills, conducted pursuant to section 10-231, (6) a requirement that local and
regional boards of education annually submit reports to the Department of
Emergency Services and Public Protection regarding such fire drills and crisis
response drills, (7) procedures for managing various types of emergencies, (8)
a requirement that each local and regional board of education conduct a
security and vulnerability assessment for each school under the jurisdiction
of such board every two years and develop a school security and safety plan
for each such school, in accordance with the provisions of section 10-222m,
based on the results of such assessment, (9) a requirement that the safe
school climate committee for each school, established pursuant to section 10-
222k, collect and evaluate information relating to instances of disturbing or
threatening behavior that may not meet the definition of bullying, as defined
in section 10-222d, and report such information, as necessary, to the district
safe school climate coordinator, described in section 10-222k, and the school
security and safety committee for the school, established pursuant to section
10-222m, and (10) a requirement that the school security and safety plan for
each school provide an orientation on such school security and safety plan to
each school employee, as defined in section 10-222d, at such school and

provide violence prevention training in a manner prescribed in such school




security and safety plan. The Department of Emergency Services and Public
Protection shall make such standards available to local officials, including
local and regional boards of education.

(b) Not later than January 1, 2014, and annually thereafter, the Department
of Emergency Services and Public Protection shall submit the school security
and safety plan standards and any recommendations for legislation regarding
such standards to the joint standing committees of the General Assembly having
cognizance of matters relating to public safety and education, in accordance
with the provisioﬁs of section 11-4a.
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Sec. 10-263e. Safe learning grant program. (a) The Department of Education
shall establish, within available appropriations, a competitive safe learning
grant program to assist school districts in (1) developing a school
environment where children learn in safety without fear of physical or verbal
harm or intimidation, (2) activities that encourage respect for each student,
(3) decreasing early youth aggression, (4) establishing student conflict and
intervention policies and strategies, (5) eliminating bullying behaviors among
students, (6) extending safe school environment programs to extracurricular
activities, (7) after school programs, and (8) the development of crisis and
violence prevention policies and strategies which make school environments
safe. Each local and regional board of education may apply for a grant at such

time and in such manner as the Commissioner of Education prescribes.

{(b) The department may accept private donations for purposes of the
program provided such donations shall in no way limit the scope of program

grants pursuant to this section.

(c) Any unexpended funds appropriated for purposes of this section shall
not lapse at the end of the fiscal year but shall be available for expenditure

during the next fiscal year for similar programs.
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Sec. 10-222g. Prevention and intervention strategy re bullying and teen dating
violence. For the purposes of section 10-222d, the term "prevention and
intervention strategy" may include, but is not limited to, (1) implementation of
a positive behavioral interventions and supports process or another evidence-
based model approach for safe school climate or for the prevention of bullying
and teen dating violence identified by the Department of Education, (2) school
rules prohibiting bullying, teen dating violence, harassment and intimidation
and establishing appropriate consequences for those who engage in such acts, (3)
adequate adult supervision of outdoor areas, hallways, the lunchroom and other
specific areas where bullying or teen dating violence is likely to occur, (4)
inclusion of grade-appropriate bullying and teen dating violence education and
prevention curricula in kindergarten through high school, (5) individual
interventions with the bully, parents and school employees, and interventions
with the bullied child, parents and school employees, (6) school-wide training
related to safe school climate, (7) student peer training, education and
support, (8) promotion of parent involvement in bullying prevention through
individual or team participation in meetings, trainings and individual
interventions, and (9) culturally competent school-based curriculum focusing on
social~emotional learning, self-awareness and self-regulation. Funding for the
school-based bullying intervention and school climate improvement strategy may
originate from public, private, federal or philanthropic sources. For purposes
of this section, "interventions with the bullied child" includes referrals to a
school counselor, psychologist or other appropriate social or mental health

service, and periodic follow-up by the safe school climate specialist with the
bullied child.




